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The Fastest, Candidate-Friendly Way

To Gather Verified 360 Pre-Hire
Insights

#1 Rated Reference Checking Platform
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Start With a Template

Selecting a template will override your current request and notification settings. To edit your account templates click here.

V Validate skills & competencies of top performers
Aggregate data on candidate skills and

CompetenC|eS’ and Use Our proprletary maChlne f:ss::it?\:mbm!e the candidate will likely receive if hired. :::;’teaysurvevma(Destmatchesthejobopportumty
learning model to predict which candidates will Sales Exceutive el Account Exacutve - Maneger

excel in their roles

References to Request
Configure your request by selecting the number and type of references you'd like to receive from the candidate
A minimum of 1 reference must be selected

V Identify and reduce fraud in the hiring process
Access advanced |P address and device detection
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https://www.crosschq.com/DEMO

This is your lowest cost, highest
quality channel for new hires

Create new pools of active, high-quality
candidates

Use candidate references to effortlessly build
talent pools of talent looking for their next
opportunity.

85% of Crosschqg customers make a Recruit
hire within their first 90 days

Opt-ins are the managers, peers, and reports of
the qualified talent you're already looking to hire.

One Integrated Platform for All of Your
Hiring Intelligence Needs
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INTELLIGENCE CLOUD™

Al Driven, Integrated ATS, HRIS Data
with Advanced Listening & Survey Tools

B B B B @

High Fasteld Best Easiest
Perfoliner; implementatior  L_eader Est. ROI Setup

Enterprise T SPRING SPRING
s;g;r;s SPRING 2023

2023 2023 2023

Seamless Integration with Your ATS & HRIS
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